
Provost Screening Committee Update 

November 6, 2014 

 

Timeline 
 

● November 1-30: Develop qualifications, position description, and advertising strategy 

● December 1-January 15: Advertise and recruit; finalize screening criteria, paper screen 

applicants 

● January 15-February 1: Paper screening complete; selection of candidates for 

telephone/video interviews 

● February 1-February 15: Telephone/video interviews 

● March 2-9, 16-23: In-person committee interviews; 

● March 30-April 10: Finalist on-campus interviews; reference checks for finalists 

● After April 10: President’s selection of the provost  

 

Qualifications 

● Minimum Requirements: 

● Communication Skills 

● Effective Working Relationships 

● Commitment to Mission 

● Shared Governance 

● Diversity 

● Academic Leadership Experience 

● Vision 

● Enrollment Management 

● Fundraising Experience 

 


