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1.
Complete Program Description
The Weber State University Department of Respiratory Therapy proposes to offer a Master of Science degree for advanced-practice respiratory therapists (bachelor’s degree in Respiratory Therapy and a registered respiratory therapist [RRT] credential) for students wishing to pursue careers as advanced-practice health care providers of Respiratory Therapy clinical specialties. The program would allow for practice in two of five advanced-practice clinical specialties (adult critical care specialty, [ACCS], neonatal/pediatric specialty [NPS], certified pulmonary function technologist [CPFT] or registered pulmonary function technologist [RPFT], sleep disorder specialty [SDS] or Registered Polysomnographic Technologist [RPsgT], and as asthma educators [AC-E]), and to increase skill and knowledge in health administrative services, education (as patient educators and for faculty development), and to direct research opportunities for practitioners in the field of Respiratory Therapy.
2.
Purpose of Degree
The purpose of the degree would be to provide a career pathway for practitioners with requisite skill and knowledge to perform advanced-practice clinical providers, hospital or clinic department managers, for patient assessment evaluation as clinical educators, and to direct evidence-based research opportunities in the field of Respiratory Therapy. Additionally, practitioners can provide consultation and/or evaluation of “best-practice” protocols as researchers in developing clinical treatment protocols.
3.
Institutional Readiness

The proposed Master of Science degree in Respiratory Therapy will not affect the current administrative structure of the department. Career advancement is based on a ladder concept of evolving competencies in the profession and by student interest in developing advanced-practice credentials to provide opportunities for consulting, research, and/or in administrative capacities in health care. In academic year 2010-11, 124 associates and baccalaureate degrees were awarded making a degree in Respiratory Therapy seventh in terms of degrees produced at Weber State. The proposed Master of Science degree would be part of the institutional career ladder for a growing number of graduates. Emphasis or professional track options for curricular inclusion have been proposed in collaboration with the Masters of Health Administrative Services (3 courses) and Masters of Education (3 courses) programs. Administrative oversight for the new program would be performed by the Department Chair.
4.
Faculty

Faculty will teach one or two courses on overload for the first year of the program adding one faculty thereafter. One additional full-time faculty will be required for years 4 and 5 pending enrollment growth with the new program. Teaching load will be spread out over several instructors and three departments, two from the Dumke College of Health Professions and Moyes College of Education. All program instructors are tenured or tenure track in their respective academic field as follows:
Paul Eberle, Ph.D., RRT, Assoc. Professor and Department Chair of Respiratory Therapy

Lisa Trujillo, D.HSc, RRT, Assistant Professor, Dir. Clinical Education Respiratory Therapy

Janelle Gardiner, D.HSc (c), RRT, Assistant Professor, Department of Respiratory Therapy

Mich Oki, M.PAcc, RRT, Assistant Professor, Department of Respiratory Therapy

Pat Shaw, Ed.D (c), Assoc. Professor and Department Chair Health Administrative Services

Ken Johnson, Ph.D., Assoc. Dean and Professor, Department of Health Administrative Services

Richard Dahlkemper, Ph.D., Assistant Professor, Department of Health Administrative Services
Dave Gessel, J.D., Adjunct faculty, Department of Health Administrative Services
Jim Hutchins, Ph.D., Professor, Department of Health Sciences
Curtis DeFriez, MD, Asst. Professor, Department of Health Sciences

Peggy Saunders, Ph.D., Assoc. Professor, Department of Teacher Education and Director, Master of Education 
5.
Staff
The administrative staff needed for the proposed program can be fulfilled by the addition of one full-time (10 month) advising/admissions support staff added to current administrative support structure in the first year followed by hourly, part-time (12-14 hrs./week each) work study in subsequent years.
6.
Library and Information Resources

The Stewart Library provides a broad range of information and resources in support of WSU’s mission and goals. Services are provided at the Stewart Library on-campus and at the WSU-Davis Library/Information commons. Additionally, internet searches can be performed by enrolled students for database searches and other library services in remote sites for off-campus students. 
Collections include print, electronic, and audio-visual resources as well as access to an increasingly large number of research databases, full-text journals, and books. Day, evening and weekend hours are maintained to accommodate patron needs on site at both campus locations. The Stewart Library is open 105 hours per week; the WSU-Davis library is open 45 hours per week. Off-campus access to resources and services is available 24/7 through the library website: http://www.library.weber.edu .

To ensure that the library’s on-line resources are relevant to curricular needs, a librarian is assigned to each college. These subject librarians collaborate with faculty to develop a collection and consult on titles regularly to asses needs in the health professions specifically. In addition to collection management and faculty liaison responsibilities, subject librarians provide course-integrated instruction to help inform students and faculty of library resources and other services available in their areas of interest.

7.
Admission Requirements

Admission to the program requires a Bachelor’s degree from a regionally accredited institution of higher education (see the U.S. Department of Education website for a list of recognized regional accreditation agencies) in Respiratory Therapy and a registered respiratory therapy (RRT) credential. Research emphasis will require a basic statistics course (MATH 1040-Intro to Statistics or equivalent) prior to admission.
Criteria to be considered for acceptance into the program include:

· Undergraduate GPA

· Minimum GPA of 3.00 on the last 60 semester hours (90 quarter hours) of approved undergraduate/graduate course work or
if less than GPA of 3.00 on the last 60 semester hours (90 quarter hours) a minimum score of either 396 on the Miller’s Analogies Test (MAT) or 480 each on the Verbal, Quantitative, Analytical portions of the Graduate Record Examination (GRE). 
· 3 Letters of recommendation
Additional requirements for International Students

All International students and any applicant educated outside the United States must demonstrate proficiency in English and register with the International Office with the Student Services Center. Those whose native language is not English must submit official scores from the Test of English as a Foreign Language (TOEFL) of 600 (paper-based), or 76 (computer-based). The score may not be more than two years old.
8.
Student Advisement

A program advisor will be appointed by the Department Chair from graduate faculty in the department (i.e., those holding terminal degrees in their field). All candidates will consult with their program advisor once per semester.
9.
Justification for Graduation Standards and Number of Credits
The total number of credits for the degree is 36 hours; this is consistent with Board of Regents policy and within the guidelines of all Master degrees offered at Weber State University.
10.
External Review and Accreditation

The curriculum is based on a national curriculum model (DACUM) developed at Ohio State University, in consultation with the Coalition of Baccalaureate/Graduate Respiratory Therapy Education (CoBGRTE),  curriculum models compared to Northeastern University and University of Texas Medical Branch in Galveston, Texas, and has been reviewed by the WSU Respiratory Therapy Advisory Board consisting of physician medical directors, clinical department managers in the field, faculty, and community members throughout the Wasatch Front.
Ongoing discussion for accreditation standards are currently being articulated by the Commission for Accreditation for Respiratory Care (CoARC) in conjunction with regional education curricula for advanced-practice programs.
11.
Projected Enrollment

	Year
	Student Headcount
	# of Faculty
	Student-to-Faculty Ratio
	Accreditation Req’d Ratio

	1
	        15
	     0
	     15-0
	     none

	2
	        30
	     1
	     30-1
	     none

	3
	        35
	     1
	     35-1
	     none

	4
	        35
	     2
	     17-1
	     none

	5
	        40
	     2
	     20- 1
	     none


12.
Expansion of Existing Program
The proposed curriculum is a professional degree-enhancement program not subject to accreditation. Enrollment figures for the last five years for the Respiratory Therapy program are as follows:





Program Graduates

2007-08


56  
(approx. 3752 sch)

2008-09


49
(approx. 3283 sch)
2009-10


46
(approx. 3082 sch)
2010-11


57
(approx. 3819 sch)
2011-12


55
(approx. 3685 sch)
Need
13.
Program Need

A Master of Science degree in Respiratory Therapy will meet the demand within the state of Utah for advance-practice skill and knowledge above that offered for entry-level practitioners, provide instruction for department managers in health administrative services, encourage mid-level consultants and researchers in the profession, and develop potential faculty and/or patient educators for the future. Strong demand for employment in this field coupled with the availability of a well prepared student population will combine to produce practitioners with requisite skills to function in a changing health care environment. Historically, the profession has offered few opportunities to advance and grow beyond entry into the profession. Skilled professionals who desire advancement have otherwise pursued pathways outside the profession as physician assistants [PA’s], cardiopulmonary perfusion technologists [CCP], Anesthesiology Assistants [AA’s], or Nurse Anesthesiologist [CRNA] and are denied advanced training in department management, or opportunities to engage in meaningful research because the curriculum terminates once entry-level credentials are achieved. Most other health professions, by contrast, have formal career pathways to advance professionally or pursue advance-practice clinical skills formally tied to education. By following these pathways, practitioners move to increasingly higher levels of responsibilities, authority, and autonomy to practice as physician extenders in various health care environments.
Career pathways forwarded in the Master of Science degree in Respiratory Therapy fosters continued professional development. Second, it encourages longevity in the field, and provides individuals with tangible rewards for pursuing additional education or obtaining an advanced credential. Finally, it promotes recruitment into a particular field by attracting students into careers that allows for continued opportunities to grow personally and professionally.

As the Respiratory Therapy profession attempts to recruit and retain practitioners, the inability to offer opportunities to continue learning has become an obstacle. Potential students may be deterred from pursuing a particular profession because there is no clear pathway to advanced-practice goals or increasing career objectives (i.e., consulting, department management, involvement in “best practice” (evidence-based) research, or opportunities for teaching). To overcome this perception, the Respiratory Therapy department must develop a realistic career pathway at the institutional level for professional growth.
At the institutional level, career pathways usually take the form of structured promotion system commonly known as a “career ladder.” The importance of hospital career ladders was emphasized in an interim position statement adopted by the American Hospital Association Board of Trustees. It states, “Increasingly hospitals and health systems will have to create the capacity to encourage present staff to obtain additional training and enter new careers in order to facilitate career development, upward mobility, and increased employee tenure.

Advancement within a professional hierarchy tends to be more formalized than advancement up the institutional career ladder. At the professional level, an advancement hierarchy links additional education, advanced certifications, or professional credentialing. Although experience and skill remain important, it usually is necessary for the employee to reach a certain level of education or specified credential for advancement into a new position. It is this pathway the department proposes to develop for respiratory therapy practitioners (RCP’s) professional growth in health care.
The respiratory care profession has much to gain from incorporating an advance-practice clinical specialist into the institutional career advancement structure. Providing institutional education opportunities will enhance job satisfaction, self-esteem, professional confidence, and increased morale and recognition for the role of respiratory therapists in health care. Each of these characteristics will boost the profession’s efforts to recruit new candidates into the field and to retain skilled professionals for the future.

14.
Labor Market Demand

To prepare advanced-practice respiratory therapists, a white paper by Thomas Barnes, et al, (2003) addressed the expediency of graduate level practitioners published by the American Association for Respiratory Care (AARC). National curriculum, accreditation, and credentialing directives at the professional level encourages achieving higher education opportunities at the baccalaureate and Master of Science degree for licensed respiratory care practitioners for an expanding scope of practice. These goals were highlighted at three conferences of stakeholders commissioned by the professional association beginning in 2009 (see, Kacmerak, et al. (2009). Creating a vision for respiratory care in 2015 and beyond, RESPIRATORY CARE, 54, (3), p. 375-89). According to statistics published by the U.S. Bureau of Labor and Statistics (BLS) released in April 2012, employment projections for respiratory therapists (http://www.bls.gov/ooh/healthcare/respiratory-therapists.htm) are expected to increase by 28% over the next eight years. The Bureau predicts the country will need 31,200 more respiratory therapists in 2020, up from nearly 113,000 in 2010. The employment projection for respiratory therapy is fourteen percent higher than the average for all occupations in the United States. Growth in the middle-aged and elderly population will lead to an increased incidence of respiratory conditions such as COPD (emphysema, chronic bronchitis, and asthma), pneumonia, and for respiratory disorders that permanently damage the lungs or restrict lung function. These factors will lead to an increased demand for respiratory therapy services and treatments, mostly in hospitals and nursing homes. In addition, advances in preventing and detecting disease, improved medications, and more sophisticated treatments and life-support technology will increase the demand for respiratory therapists in the future. Other conditions affecting the general population, such as smoking, air pollution, and respiratory emergencies, will continue to create a demand for highly skilled respiratory therapists.
15.
Student Demand
Given the excellent job prospects in a growing field, and the number of students increasingly seeking graduate work in health professions careers, we anticipate strong student demand for this program moving forward. Weber State University has received numerous inquiries from seasoned practitioners that desire advanced-practice opportunities for professional growth within the profession. One other state program (Dixie State College) prepare practitioners at the associate degree level that serve to produce undergraduate students interested in the possibility of a baccalaureate and Master of Science degrees as they seek opportunities to advance professionally in the field. The Respiratory Therapy department proposes to “bridge” AS to baccalaureate degree preparation for respiratory therapists and provide opportunities as advanced-practice clinical practitioners at the Master’s degree level.
16.
Similar Programs

The Master of Science program in Respiratory Therapy will be the only Master’s degree program of this type in the state and eighth in the country. Given the growing job prospects for Masters-level graduates in the field and by anticipating future health care environments in evaluating and providing resources to serve patient populations as advanced-practice providers, we expect strong demand for this program from practitioners in Utah and the Western region in the future. By expanding Weber State University’s tradition for excellence in teaching Respiratory Therapists in Utah, and with constant attention to program assessment and continuous improvement, we intend to create a program which accentuates Weber State’s unique role as an innovative leader recognizing its national reputation for health care education. The following is an inclusive list of Master of Science degree programs for respiratory therapists in the United States:
Georgia
Georgia State University
Division of Respiratory Therapy
140 Decatur St.   Suite 1228 Urban Life
Atlanta, GA 30302
Program Dir: Lynda Goodfellow, EdD, RRT, FAARC
Medical Dir: Robert Pettignano, MD
E-mail: ltgoodfellow@gsu.edu
URL: http://chhs.gsu.edu/rt/masters.asp
Illinois
Rush University
600 S. Paulina Street 1021 D
Chicago, IL 60612
Program Dir: David L Vines, MHS, RRT
Medical Dir: Mark A. Yoder, MD
E-mail: david_vines@rush.edu
URL: http://www.rushu.rush.edu/servlet/Satellite?c=RushUnivLevel3Page&cid=1232912010808&pagename=Rush%2FRushUnivLevel3Page%2FLevel_3_College_GME_CME_Page
Massachusetts 





North Dakota
Northeastern University 





St. Alexius Medical Center & The University of Mary
360 Huntington Ave.





900 East Broadway
Boston, MA 02115





Bismarck, ND 58501
Program Dir: Thomas A Barnes, EdD, RRT, FAARC 



Program Dir: Will Beachey, PhD, RRT, FAARC
Medical Dir: Alan Lisbon, MD 




Medical Dir:
E-mail: t.barnes@neu.edu 





E-mail: wbeachey@primecare.org
URL: http://www.spcs.neu.edu/msresp/
Ohio
Youngstown State University




Ohio State University
Department of Health Professions




School of Health & Rehabilitative Sciences 
1 University Plaza





453 West 10th Ave. 
Youngstown, Oh 44555 





Columbus, Ohio 43210
Program Dir: Sal Sanders, PhD, RRT, CPFT




Program Dir: Sarah Varekojis, PhD, RRT
Medical Dir:





Medical Dir:
E-mail: sasanders@ysu.edu 




E-mail: varekojis@osu.edu 
URL: http://web.ysu.edu/gen/bcohhs/Master_of_Respiratory_Care_m233.html 


URL: http://www.hrs.osu.edu/rt
Texas
University of Texas Medical Branch
School of Health Professions, Dept. of Respiratory Care
301 University Blvd.
Galveston, TX 77555-1146
Program Dir: Jon Nilsestuen, PhD, RRT, FAARC
Medical Director: Donald Prough, MD
E-mail: jnilsest@utmb.edu 
URL: http://shp.utmb.edu/respiratory_care 

17.
Collaboration with and Impact on Other USHE Institutions

Currently, there is one other Respiratory Therapy program at Dixie State College in Utah with one under consideration at Utah Valley University. Both terminate (or propose termination) at the Associate degree (AS) level. Weber State University administers and conducts off-campus co-horts at three sites (at WSU-Davis, IHC/Murray, and Utah Valley Medical Center/Provo) to parallel workforce demands in the Intermountain area. This career ladder approach prepares practitioners at the entry-level to perform requisite tasks in the profession but without knowledge of career advancement or anticipating future development for administration or management responsibilities, opportunities for consulting, assessment, and evidence-based research, or patient education growth in the profession. Graduates seeking mid-level training are increasingly considering advance-practice education at the Master degree level or going outside the profession for higher education opportunities in other careers. The proposed program would serve as a “bridge” in the professional education for life support specialists in the state by offering degree completion at the Master’s level by continuing skills and knowledge offered at the entry-level. Graduates from this program have the potential to supply a small number of highly trained professionals to the state’s doctoral-level institutions, the University of Utah and Utah State University, for continued learning and for personal and professional development.
18.
Benefits

Fulfilling educational goals for professional development by matching practitioner skills with a market driven needs analysis punctuates the benefit of a Master’s degree level curriculum. By anticipating the future needs of the profession                   and preparing curriculum that address the skills and knowledge necessary for advanced-practice Respiratory Care Practitioners (RCP’s) to fully participate in a changing health care environment, a Master’s degree educated respiratory therapist prepares a bedside practitioner with unlimited potential. We anticipate a strong demand for this program in Utah and throughout the Western region as state licensure boards (i.e., Ohio, Illinois, North Carolina, and New York) are increasingly advancing the idea of respiratory therapists prepared at the baccalaureate and Master’s degree level for the future.
19.
Consistency with Institutional Mission

Weber State University offers associate, baccalaureate, and master degree programs in a broad variety of liberal arts, sciences, technical and professional fields. The university provides excellent educational experiences for its students through extensive personal contact among faculty, staff, and students in and out of the classroom. To accomplish its mission, the university, in partnership with the broader community, engages in research, artistic expression, public service, economic development, and community-based learning experiences in an environment that encourages freedom of expression while valuing diversity. Consistent with this mission, a Master of Science in Respiratory Therapy will help students preparing for advanced-practice in the profession and related services, a rapidly growing career field in the United States today.
Program and Student Assessment 
20.
Program Assessment

A program advisor will be responsible to advising and tracking progress toward degree completion. This will include reporting to the graduate faculty the following:
· Graduates employed in Respiratory Therapy 

· Graduate surveys of student experiences in the program

· Employer surveys of student skills

· National certification of specialty exams

· Institutional program review

· Reports to program advisory Board

· Student course evaluations

· Approval by the Coalition for Baccalaureate/Graduate Respiratory Therapy Education (CoBGRTE)
21.
Expected Standards of Performance


The program will meet or exceed the following benchmarks established by undergraduate accreditation standards:

· 70% of graduates employed (CoARC accreditation standard)

· 80% of students “satisfied” or “very satisfied” on Likert Scale on evaluation of  program (program graduate evaluation in CoARC accreditation survey)

· 80% of employers “satisfied” or “very satisfied” on Likert Scale with perception of graduates’ skill (program employer survey in CoARC accreditation survey)
Program Curriculum

22.
All Program Courses

	Course Prefix & Number
	Title
	Credit Hours

	Core Courses: MSRT 6010
	 Medical Writing, Research Methods & Design
	  3

	                          MSRT 6020
	 Medical Pathophysiology / Cardio-Pulmonary Case Reviews
	  3

	                          MHA 6440
	 Medical Ethics & Law
	  3

	                          MSRT 6700
	 Capstone Project
	  6

	
	Sub-Total:
	 15

	Advance-Practice Courses: (2 of 5)
	 
	

	                            MSRT 6410
	 Certified Pulmonary Function Technologist [CPFT]
	  3

	                            MSRT 6420
	 Sleep Disorders Specialist [SDS]  (or RPsgT)
	  3

	                            MSRT 6460 
	 Neonatal/Pediatric Specialty [NPS]
	  3

	                            MSRT 6470
	 Adult Critical Care Specialty [ACCS]
	  3

	                            MSRT 6480
	 Asthma Educator [AE-C]
	  3

	
	Sub-Total:
	  6

	Choose one of the three options.
	
	

	Track/Options: HEALTH ADMIN.
	
	

	                              MHA 6000
	 Health Systems and Healthcare Economics
	  3

	                              MHA 6100
	 Leading and Managing People
	  3

	                              MHA 6240
	 Human Resource Management in Healthcare
	  3

	
	Sub-Total:
	  9

	Track/Options: EDUCATION
	
	

	                             MSRT 6030 
	 Adult Learning Theory & Simulation Strategies
	  3

	                             MED 6050
	 Curriculum Design, Evaluation & Assessment
	  3

	                             MED 6230
	 Instructional Strategies for Teachers
	  3

	
	Sub-Total:
	  9

	Track/Options: RESEARCH
	
	

	                             MED 6080 
	 Conducting Educational Research 
	  3

	                             MSRT 6130
	 Evidence-based Practice 
	  3

	                             MSRT 6140
	 Applied Research in Respiratory Care
	  3

	
	Sub-Total:
	  9

	Elective Courses:
	 Electives to be fulfilled with additional advanced-practice credential(s) and/or other track/option emphasis courses.
	  6

	
	Total Number of Credits: 
	 36


23.
New Courses to be Added in the Next Five Years


List all new courses to be added in the next five years by prefix, number, title and credit hours.

MHA/MSRT 6000 Health Systems & Healthcare Economics (3) - Dual numbered/listed with MHA
MSRT 6010
Medical Writing, Research Methods & Design (3) - Students will locate, interpret, design and incorporate basic research methods in a writing context.
MSRT 6020
Medical Pathophysiology / Cardiopulmonary Case Reviews (3) - Evaluation, pathology, and treatment of cardiopulmonary disorders and abnormalities surveyed in case study formats. 
MSRT 6030
Adult Learning Theory & Simulation Strategies (3) - Methods of organizing universal teaching strategies that can accommodate a variety of learning contexts especially medical simulation strategies.
MED/MSRT 6050 Curriculum Design, Evaluation & Assessment (3) - Dual numbered/listed with MED
MED/MSRT 6080 Conducting Educational Research (3) - Dual numbered/listed with MED
MHA/MSRT 6100 Leading and Managing People (3) - Dual numbered/listed with MHA
MSRT 6130 
Evidence-based Practice (3) - Develop and implement improvement processes through research. 
MSRT 6140 
Applied Research in Respiratory Care (3) - Application of action research methods and evaluation for respiratory care practitioners.
MED/MSRT 6230 Instructional Technology for Teachers (3) - Dual numbered/listed with MED
MSRT 6240 Human Resource Management in Healthcare (3) - Dual numbered/listed with MHA
MSRT 6410
Certified Pulmonary Function Technologist [CPFT] (3) - Certified pulmonary function credential.
MSRT 6420
Sleep Disorder Specialty [SDS] (3) - Advanced-practice credential in sleep disorders.
MHA/MSRT 6440 Medical Ethics & Law (3) - Dual numbered/listed with MHA
MSRT 6460
Neonatal/Pediatric Specialty [NPS] (3) - Advanced-practice credential in neonatal and pediatric populations.
MSRT 6470
Adult Critical Care Specialty [ACCS] (3) - Advanced-practice credential in adult critical care.
MSRT 6480
Asthma Educator [AE-C] (3) - Advanced certification course as an asthma educator.
MSRT 6700
Capstone Project (6) - Students enrolled will complete a Master’s thesis under the direction of a departmental graduate advisor.
INFORMATION PAGE
Did this program proposal receive unanimous approval within the Department?  YES       If not, what are the major concerns raised by the opponents?

Explain how this program will differ from similar offerings by other departments.  Also explain any effects this proposal will have on program requirements or enrollments in other departments including the Bachelor of Integrated Studies Program.  In the case of similar offerings or affected programs, you should include letters from the departments in question stating their support or opposition to the proposed program.

A Master’s Degree program must have a minimum of 30 credit hours with a maximum of 36 credit hours.

A Bachelor of Arts, Bachelor of Science, Bachelor of Fine Arts, Bachelor of Music, or Bachelor of Integrated Studies must have a minimum of 120 credit hours with a program maximum of 126 hours (This is a state system-wide requirement). Exceptions for the maximum number of program hours are allowed if accreditation issues require a set number of courses within a given program, i.e. Dental Hygiene, Nursing, Radiology. 

An Associate of Arts or an Associate of Science must have a minimum of 60 credit hours with a program maximum of 63 credit hours. An Associate of Applied Science must have a minimum of 63 credit hours with a program maximum of 69 credit hours. 
Major programs that require a minor will consist of not fewer than 30 credits and not more than 48 credits in the major field. Major programs that do not require a minor shall consist of not more than 63 credits in the major field.

A minor is a program of study generally selected to complement and strengthen a student’s major and/or enrich the student’s overall educational program.  A minor consists of not fewer than 15 credits.  Courses that are used to satisfy the general education requirements can be used as part of the minimum number of hours needed for the minor requirements, unless prohibited by a particular college or department.
Indicate the number of credit hours for course work within the proposed program. (Do not include credit hours for General Education, SI, Diversity, or other courses unless those courses fulfill requirements within the proposed program.)      36 hrs.  
Submit the original to the Faculty Senate Office, MC 1033, and an electronic copy to kbrown4@weber.edu 

APPROVAL PAGE

for:    MASTER OF SCIENCE in RESPIRATORY THERAPY (MS)

     X     
The WSU Library has adequate information resources to support this proposal.

_____
Currently, the WSU Library does not have adequate information resources to support this program.  However, if this proposal is approved, a Library bibliographer will work closely with departmental faculty to acquire the information resources needed.  Funding for the new resources will come from the Library’s budget.

____________________________________ WSU Librarian/Date   (Must be signed by the Library)

Approval Sequence:

_______________________________________





Department Chair/Date
(& BIS Director if applicable)


_______________________________________





College Curriculum Committee/Date


_______________________________________





Program Director or ATE Director (if applicable)/Date


_______________________________________





Dean of College/Date


	Programs leading to secondary undergraduate teacher certification must be approved by the University Council on Teacher Education before being submitted to the Curriculum Committee.

_______________________________________





University Council on Teacher Education/Date






	Master’s programs must be reviewed by the University Graduate Council before being submitted to the Curriculum Committee.  

I have read the proposal and discussed it with the program director .

__________________________________________

University Graduate Council  Representative/Date


______________________________________


University Curriculum Committee/Date








Passed by Faculty Senate ____________________





