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Proposal for the Faculty Senate
March 31, 2013

Weber State University has a long-standing policy against discrimination based on sexual orientation, preference or gender (PPM 3-32). Currently, LGBT faculty and staff do not receive any employment benefits for domestic partners, including access to the library, gym, wellness programs, tuition benefits, dental and vision insurance, life insurance or health insurance.
The Faculty Senate supports all efforts to extend employee benefits to committed life partners without regard to sexual orientation or preference or gender.
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